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We recharae your people.

They ignite your business.

Today's demanding world leaves us overwhelmed, depleted and disengaged.
Replenish your employees with tools that help them build better habits.




Selttracking and Corporate Wellness
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Step Jockey

Set goals Fneraleinag wall araohi r It's good to share
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Set daily challenges that
are right for you in an
instant

Share your progress with
friends. It's a great
motivator



Corporate wellnesg why are
employers interested Iin health?
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a & healthy workplace environment can potentially induce many positive
changes, such as a healthier workforce, increased job satisfaction and
reduced absenteeism, which in turn improve productivity and the quality
of workingt A @EBuget al, 1997: 378).



Internalizing Controls




Making productive bodies

“As well as competing with the other teams at the
[organization] they are also competing against
themselves because every single day you’ll try and
walk more steps, every single day you’ll try and
build a healthier lifestyle and healthier habits”

“it’s about yourself as an
individual, put your own goal and
then it’s about you setting your
goal and then trying to meet that”



The NewSpirit of Capitalism

New corporate ethos emerged 1990s

Employees encouraged to
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Controlling liberated workers
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Tests
Quantification of Performance

“As well as competing with the other teams at the
[organization] they are also competing against
themselves because every single day you'll try and
walk more steps, every sinals ou’ll try and

build a healthier lifestyle (SE—_G—_—E— r habltS" r
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goal and then trying to meet that”
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Nudging and gamifying
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When it comes to improving overall well-being, employees’ goals human beings, that's what we care about, and that's what we
are unique. We get to know employees, discover their goals, and support.
design an experience to support those goals. We meet them
SLEEP PATTERNS BLOOD PRESSURE INCREASED As for wearable devices - key tools in building better daily habits
REDUCTION ENERGY LEVELS where they are, help them change what they want to change,

- we let them bring what they have, or choose from a wide
which often drives change across other areas, too. Activity, g y

.\ . . . variety that they like best.
nutrition, sleep, stress, focus, cognition, financial health, personal

® relationships, philanthropy - whatever helps make them happier
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Engaging workers
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Engagement

Wellbeing and Engagement - The Virtuous Circle Model
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the performance of work by
willingly contributing intellectual
effort, experiencing positive
emotions andmeaningful
connections tootherse (CIPD).
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emotional attachment to their
job and/orcolleaguesand/or
organization which profoundly
Influences their willingness to
learn and perform ag 2 NJ|
(Horsman).
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Managing affective relationships
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